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Welcome to Wicklow Educate Together National School [WETNS] 
We hope that your family’s association with the school will be enjoyed and that your child will be happy and fulfilled during his/her years with us.  Here are some points of information that may help you prepare for the day-to-day routine of primary school.  Some of the information is common to all schools, while other elements are specific to our own school.  Co-operation with school routines makes the school function smoothly, so we would like to thank you in advance for your support!  There will be many aspects of school life, including our policies on numerous matters that you will want to learn about, so please ask us about these at your leisure.  Please note the information contained in this booklet is correct at the time of publication March 2015. Parents/Guardians will appreciate that some changes may occur, and will be given up dates on changes as & when they occur. Parents/Guardians are collectively referred to as parents throughout this document.
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Introduction

Background Information WETNS is a co-educational primary school operating under the Patronage of Educate Together under the guidelines of the Department of Education and Skills (D.E.S.).  The school is located in temporary accommodation on The Murrough in Wicklow town. WETNS depends on the grants and teacher resources provided by the DES and it operates within the regulations laid down, from time to time, by the Department. All our school policies must have regard to the funding and resources made available to the school. Our school follows the curricular programmes prescribed by the DES which may be amended from time to time, in accordance with the Education Act 1998.

School History The School was founded in 2003 and has continued to grow over the past 12 years.
Ethos Statement To promote a philosophy of education in which no child is considered an outsider, which promotes the fullest development of ability irrespective of gender, class or stereotype; and which encapsulates this ethos in a democratic partnership uniquely combining the involvement of parents with the professional role of teachers. Our Vision Statement is ‘Learn Together to Live Together’
School Patronage Educate Together acts as Patron of the school and has responsibility for the provision of the school building and ensuring the Ethos of the school is maintained and nurtured.  

The Board of Management The Board of Management is responsible for the day to day running of the school and the implementation of School Policies.  The Chairperson of the B.O.M. is the correspondent with the D.E.S.  The responsibilities of the B.O.M. include teacher appointments, provision of educational materials, hire of school facilities, maintenance of school buildings (heating, lighting, cleaning and insurance), the health & safety of all, the ratification of school policies, the employment of ancillary staff.
Parents Teachers Association There is an active PTA in WETNS, giving valuable assistance and support to the school.  All parents are members of the PTA and are welcome and encouraged to become involved.
Our Ethos

We are child centred

The educational and developmental needs of the children of the school are our most important consideration.  Each child’s needs, abilities and individuality are recognised and respected in a caring and relaxed learning environment that is rooted in equality and respect.

For example, we:

· Ensure all staff and children are addressed by their first names

· Use a wide range of learning techniques to suit the different learning styles of children

· Provide for the special educational needs of children

· Actively listen to children to find out about their experiences and their concerns in an effort to detect and resolve problems as early as possible

· Encourage children to ‘tell’ teachers about any bullying incidents

· Positively and consistently reinforce good behaviour, effort and achievement for both individuals and groups (for example: achievement certificates, ‘golden time’, reward charts, stamps, token gifts, etc.,)
· Intervene early and appropriately when student behaviour does not meet expected standards (for example: reminding, reasoning, warning, ‘putting it right’, temporary withdrawal from activity/classroom, referral to Principal) but never use isolating/humiliating sanctions or physical force unless restraint is required for safety reasons
· Use circle time and assembly time to bring children together to share positive learning and behavioural outcomes in a group setting.

We are co-educational 

Our school welcomes both girls and boys.  Whilst we acknowledge that there are gender differences, we encourage all children to explore their full range of abilities and opportunities in a balanced environment, which does not favour one gender over the other or promote gender stereotypes.  We are also dedicated to fostering respect, understanding and friendship between girls and boys.

For example, we:
· Always teach children of both genders together

· Value the ability and contribution of girls and boys

· Make sure all children participate in a full range of classroom tasks

· Ask parents to ensure all children are dressed appropriately for primary school (no inappropriate
     slogans on clothing, heels, off the shoulder or bikini tops, make-up, loose jewellery, etc)
We are multi-denominational 

All children have equal right of access to the school.  Children of all social, cultural and religious backgrounds are equally respected.

For example, we:
· Have a first come first served enrolment policy

· Follow an ethical education programme entitled Learn Together, instead of religious instruction

· Maintain a month-by-month festival wall identifying important religious and non-religious events without prioritising any one-belief system

· We have a weekly assemblies in the classrooms
· Teach children about inclusion, diversity and discrimination to encourage understanding, tolerance and acceptance of the customs observed by different individuals and communities

· Encourage parents from various backgrounds to share their national, cultural and religious heritage with the children. 
We are democratically run

We accept that parents are the primary educators of their children and in turn ask that they positively affirm the professional role of the teaching staff.  Parents and guardians actively participate in the daily life of the school.  We also teach the children about issues such as democracy, power sharing and freedom of speech.

For example, we:
· Teach children to express their views sensitively and respectfully and to value their right and the rights of others to do so

· Have a Student Council that allows students a voice and an opportunity for their ideas to be formally represented

· Welcome parents and guardians to come into the school grounds and buildings 
Learn Together Programme *See also enclosed booklet

The Learn Together programme supports and implements the guiding principles and ethos of the school by covering a wide range of religious, moral, social and ethical issues, with no specific emphasis on any one religion. The knowledge and attitudes which the children derive from either their own religious or non-religious philosophies or beliefs are a significant resource which may be drawn on.

The Learn Together programme is divided into four broad strands:
1. Moral and Spiritual Development

2. Equality and Justice Issues

3. Belief Systems

4. Ethics and the Environment
Denominational Instruction:

These classes are organised by parents outside school hours in the De La Salle School.
Pupil Welfare

Pastoral Care As well as catering for the pupils’ intellectual & physical development our school promotes personal & social develop we aim to:

· Create a secure & caring environment for all members of the school community

· Promote positive & supportive relation throughout the school so that effective teaching & learning can take place

· Promote a positive behaviour code which respect the rights & responsibilities of teachers, pupils & parents

· Develop children’s social & life skills

Our Social, Personal & Health Education (S.P.H.E.) programme explores issues, develops skills & teaches relevant information on:

· Personal and social education (including R.S.E.)

· Anti-bullying (including Stay Safe Programme)

· Drugs education (including Walk Tall Programme)

· Road Safety

· The promotion of positive behaviour

Relationships and Sexuality (R.S.E.) is taught as part of the S.P.H.E. programme & children, see RSE booklets for further information.

Health & Safety The school also has a comprehensive Health & Safety Policy, which is placed prominently in the school reception area.  Regular fire drill is practised in the school, and external inspectors check fire equipment regularly. 

National guidelines for the protection and welfare of children The DES implements guidelines and procedures for all schools in relation to child protection and welfare.  Herein, child abuse is categorised into four different types: neglect, emotional abuse, physical abuse and sexual abuse.  These guidelines promote the welfare of all children and are welcome. The Board of Management of Wicklow Educate Together National School has adopted these guidelines as school policy.  Consequently, if there is a matter of concern in relation to abuse of children we are obliged to report this to the duty social worker at the local Tusla [Former Health Service Executive], where the case will be assessed and the necessary support will be provided. If you would like to receive further information or clarification regarding any aspect of these guidelines, please do not hesitate to contact the Principal who is the school’s Designated Liaison Person (DLP).

Healthy Eating The School encourages healthy eating and we ask that parents provide a healthy well-balanced lunch for children. Children are not allowed to bring chewing gum, sweets, fizzy drinks crisps or other “junk food” to school. We ask that parents inform the school of any special dietary needs their child has. We ask that the children bring home any wrappers, yoghurt cartons, etc. after their lunches in order to minimise waste disposal.NO STRAWBERRIES OR NUTS allowed due to allergies.
The Department of Health and Children suggests that lunches should include one from each of the food groups – fruit and vegetables; milk and meat with two from the cereal and potato group.  For school lunch ideas/suggestions, you may like to refer to helpful websites, e.g. www.shb.ie, www.nwhb.ie, www.ndc.ie
The children have 2 breaks during the school day. A short morning break of 10 minutes and a longer lunch break of 30 minutes. Please give your child a small snack for little break & a little more for big break.

Medical Please ensure the school has up to date allergy/health information. The H.S.E. provides a school screening (hearing & sight) and immunization programme for pupils in school. Permission is sought from parents in advance.

Birthdays & Invitations The ethos of WETNS is that no child is an outsider. Inclusion is central to the ethos. We wish to uphold this ethos and would like the support of Parents to adhere strictly to the WETNS Birthday Policy:

· Birthday invitations are not to be brought into school

· Birthday invitations and/or presents should be distributed away from the school 

· Parents cannot send in sweets, goodies or videos into school on their child’s birthday

Dress Code There is no school uniform in WETNS. All pupils should wear clean, comfortable and neat clothes to school. The primary school should be a healthy environment for everyone where outside pressures shouldn’t be a major concern for our young children. 

· Make up is not permitted. Hair gel should be kept to a minimum

· It is essential that all children come suitably dressed for attending a primary school; where the school age group is 4 years to 12 years

· Shoes must be flat. Ugg boots are not suitable because of safety  

· Bikini type tops and off the shoulder tops are not suitable dress code for primary school and should not be worn

· Short shorts are not suitable for wearing to school.  Trousers showing cleavage on bending down are unsuitable for school wear

· Children should wear appropriate clothing for P.E. tracksuits and runners are very suitable

· Sprays i.e. hairspray, body spray etc. should not be brought into school or to the swimming pool. These are unsafe when inhaled by students or adults who have certain medical conditions

· Hairpieces, hair dye and other elaborate hairstyles are not in keeping with the dress code for a primary school  

· Jewellery should be restricted; dangling jewellery is unsafe and should not be worn

 

Personal Property All personal belongings e.g. coats, hats, scarves, jumpers, bags, lunchboxes, etc should be clearly marked with child’s name. Valuable personal property should not be brought to school. Parents/Guardians are encouraged to check the lost property rail located in the front foyer of Marine House.
Care of Hair Parents are asked to check their child’s hair for head lice regularly as it is a national issue. If a parent contacts the school to say that they have found evidence of lice, all pupils in the concerned class receives a letter, stating school policy and the procedure to be taken. Pupils who are infected are to be treated at home. Long hair should to be tied back or plaited.

Emergency Closures In the event of a heavy snowfall, high winds, thunderstorms, disconnection of services, critical death or incident, the Principal will consult with the Chairperson of the B.O.M. as soon as is feasible, and a decision is made as to whether it is in the interests of all parties to close the school. If it is decided to close the school, the school will contact parents through text, email and the school website. If the school has already opened when an incident occurs, staff will remain on the premises until parents/guardians have collected all children. Days missed in school due to emergency closures can be made up from days in the February midterm or spring break if deemed necessary.
Behaviour policy
Aims of the policy:

To create a positive learning environment that encourages and reinforces good behaviour.

To promote self-esteem, self-discipline and positive relationships
To encourage consistency of response to both positive and negative behaviour
To foster self-discipline and a sense of responsibility in pupils and to provide training in good behaviour patterns based on consideration and respect for the rights of others.

To ensure that the school's expectations and strategies are widely known and understood 

To encourage the involvement of both home and school in the implementation of this policy

Rewards:

Our emphasis is on rewards to reinforce good behaviour, rather than on failures. We believe that rewards have a motivational role, helping children to see that good behaviour is valued. The commonest reward is praise, informal and formal, public and private, to individuals and groups. It is earned by the maintenance of good standards as well as by particularly noteworthy achievements. This is as true for adults as for children. Rates of praise for behaviour should be as high as for work.
Sanctions:

The use of punishment is characterised by certain features:

It is clear why the sanction is being applied. 

It is made clear what changes in behaviour are required to avoid future punishment. 

Group punishment is avoided as it breeds resentment. 

There is a clear distinction between minor and major offences. 

It is the behaviour rather than the person that is punished. 

The following steps will be taken when the children behave inappropriately:

1. Reasoning with the pupil/s including advice on how to behave/improve.

2. Oral reprimand which may be followed by sanctions such as: 

Alternative or extra work

Temporary separation from friends/peers

Detention during playtime

Restriction of participation in selected activities/projects or outings

School Rules

Safety: For my own safety and the safety of others –

· I will be careful coming to and going from school;

· I will always walk while in the school building;

· I will always show respect for my fellow pupils;

· I will bring a note of explanation following every absence;

· I will never leave the school grounds without the permission of a teacher.

Caring for Myself:

· I will respect myself and my property, always keeping my school bag, books and copies in good order;

· I will always endeavour to have my clothes clean and tidy;

· I will be in school by 8.50 am each day;

· I will always line up after play when I hear the school bell; 

· I will always try to bring a sensible, nutritional lunch to school. Chewing gum, fizzy drinks and crisps are not permitted;

· I will always do my best in school by listening carefully, working as hard as I can and by completing my homework.

Caring for Others:

· I will be kind and respectful to teachers, other school staff, fellow pupils and visitors to the school by being mannerly and polite, by taking turns and by remaining orderly in my class and in the line;

· I will listen and behave well in class so that my fellow pupils and I can learn;

· I will obey my specific class rules and all rules or policies agreed by the school community;

· I will always show respect for my school by being careful not to damage furniture or any part of the building or the school grounds. I should always keep my school clean by bringing unfinished food and drinks etc. home and by placing litter in the appropriate bin;

· I will show respect for the property of the teachers and of my fellow pupils;

· I will be truthful and honest at all times.

Bullying:

· I will never bully others. I should never allow others to bully me and if it happens I should tell my parents and my teacher. Bullying is always unacceptable.

Attendance & Punctuality
· School opens at 8.50am

· Class Teaching begins at this time
· The school closes at 1.30am for Infant classes and at 2.30pm for all other classes

· Responsibility cannot be taken for pupils outside of the daily school hours.  

· Teachers assume a duty of care at 8.50am.  

 

School opening times School is open at 8.50 am daily. We encourage all children to walk quietly into the building and go straight to their classroom where their teacher will be waiting for them.  This is the time of the day when the children can hang up their coat, have a chat with their friends, settle at their seat and arrange their bag, pencil case, books etc. for the day. This is a great time for the teacher to have brief settling in chats with the children; they can also hand up their homework, read and begin writing practice.  It is essential that by 9am all children are in their classroom ready and prepared to start the day’s work, all special education teachers begin their work at this time also.  

 

Punctuality Children arriving after this time miss out on the important time outlined above and on valuable learning time.  We would ask that parents entering the school building after this time either allow their child make their own way to the classroom or if with a younger child accompany them to their classroom door and allow them enter on their own as lateness is causing a disruption to classes.  It is so important that families support their children in arriving to school on time, children love it and it gives them a great start to their learning day! 

Home time Again punctuality is very important at the end of the school day and we ask that children be collected promptly at either 1.30pm/2.30pm respectively.
General Safety on School Premises  Children are not allowed to access school grounds outside of school hours, and if children are on school premises before or after school, parents/guardians are responsible for their behaviour and ensure that there is respect for others and for school property.

 

There are 2 break times for children during the school day, the first is a little break of 10 minutes, and the 2nd is a longer break of 30 minutes. The children usually play outside, weather permitting. Children must wear clothing and footwear appropriate to outdoor play, for example shoes with a high heel are unsuitable. 
 
Dogs With the exception of assistive dogs, are not allowed on school premises and grounds.

 

Drop off and collection times
When planning permission was being granted for the setting up of the school it was agreed with the Town Council that parents would use the public car-park nearby and not park outside or across from the school. This is for safety reasons as well as reducing the congestion on this very busy road, particularly as we have direct access from the car-park to our school. 10 mins parking is allowed for dropping off & collecting children.
  

· Parking is free for 10 minutes in the adjoining public car park whist dropping off and collecting pupils.

 

· Do not stop in front of the gate to Railway House as this causes a traffic jam and is unsafe for children entering the school grounds

 

· Outside the school front gate area, parking/dropping off/collecting is strictly forbidden

 

· We would ask drivers not to park on the footpaths along the school’s entrance.

 

· W.E.T.N.S. is located in a busy area. We ask you to respect the property and the rights of all local residents/businesses at all times; - please remember that you cannot park in front of the gym. Wicklow Enterprise Centre is now clamping unauthorised vehicles.

 

· Parents/guardians are not permitted to park inside the front gates of the school at any time please remind any friends, relatives, minders, crèches of this rule also. 

 

· Those dropping/collecting at the beginning and end of the school day need to supervise the children in their care bearing in mind that vehicles are present in close proximity.
School Buses
We have three school buses sanctioned by the Department of Education & Skills. 

Route 1 – Ballinaclash / Rathdrum Cross / Glenealy Pub
Route 2 – Beehive Pub / Kilbride / Barndarrig / Jack White’s / Brittas Bay /

               Maheraghmore / Blainroe Garage
Route 3 – Ashford / Rathnew
If you live on these routes and live within 2.5 km from the pick-up point and no less than 3.2 km from the school your child may be eligible to use the bus service. Details & application forms are available online at www.buseireann.ie There is a charge of €100 per child per year. It is advisable to organise this as soon as possible as children are not insured to travel without a valid bus ticket.

School Calendar The Department of Education & Skills has now standardized the school year for all schools.  Notice of school holiday arrangements will be given as early as possible.
School Policies The school has put the following policies in place for the efficient running of the school and for the welfare of the children:
Enrolment 
Health & Safety 

Anti-Bullying

Healthy Lunches

Positive Behaviour

Child Protection

Parental Involvement

Mobile Phone 

Medical Policy

I.C.T. Policy

A.U.P. Policy

Smoking is strictly forbidden in the school building & its environs. Please be aware that children must remember all their belongings at the end of the school day, children are not allowed to return to their classroom unaccompanied.  If there is a need to return to the classroom the accompanying adult must notify the class teacher if possible or another member of staff.
Absent Days & Illness An emergency contact number should be supplied so that parents/guardians can be contacted during the school day, should an emergency arise.Children who are unwell should not be sent to school.  It can be distressing for children who are ill to wait while we arrange for them to go home.  Parents must report any contagious illnesses/infections immediately to the Principal or class teacher.  Notes are circulated to parents informing them of any contagious infection within the child’s class.  Disruption and upsets such as family illness, bereavement, separation, or even a lost/sick pet can cause upset and insecurity for a child, so it is very helpful if you can let us know of any disruption which may cause your child distress.  When a child is absent a written note of explanation must be furnished to the class teacher, verbal or phone messages are not acceptable. The school authorities are obliged to report to the National Welfare Education Board when a child has been absent for twenty days in the school year. This includes all absent days including sick days.
Holidays A holiday list is sent to each family at the beginning of each school year. Parents are encouraged to arrange holidays during these periods.  Parents must note these dates and keep them in a safe place as a reminder throughout the school year. Please note that the school does not assign schoolwork to children who are absent from school due to family holidays.
Mobile Phone Policy It is recognised that mobile phones can be intrusive and distracting in all situations and particularly in schools.  In addition the debate continues as to the possible harmful effects of the frequent use of mobile phones. Children could be particularly vulnerable.  This health and environmental issue must be considered within the school context.  The combination of health and environmental hazards, peer pressure, class time spent playing with phones, and the reporting in schools of incidents, of text messages to bully children do not support the use of mobile phones in school. No child may bring a mobile phone to school unless the Principal has given permission in writing. Children are not permitted to use mobile phones as cameras in any circumstances in school, on school trips, during extra curricular activities. Parents of children, who feel that it is essential that their child must carry a mobile phone to school for reasons that are exceptional e.g. medical or for other serious concerns must apply in writing to the Principal giving the reason why it is necessary for their child to have a mobile phone in school. A special form is provided for this purpose, which is kept in the main office. Requests for a mobile phone licence must be reviewed on an annual basis. We request that parents/guardians support the policy by not using phones on the premises, except in an emergency.  
Home School Links Good communication between home and school is essential to the environment we work to create. The home is central to the development of the child. Both WETNS and the family strive to be mutually supportive of each other so that the child’s education can be effective. 
Parents are encouraged to
1. Develop close links with the school and collaborate with the school in developing the full potential of their children.

2. Share the responsibility of keeping in touch & using the communication tools available.

3. Become actively involved in the Parent Teacher Association
4. Participate in policy and decision-making processes, and school events when possible.
School Communication with parents
1. Class meetings are held at the beginning of the school year so that parents can be informed of the requirements of the new class and to outline the programme of work and expectations for the year.

2. A standardised written report on each pupil is provided at the end of each school year. 

3. Individual parent/teacher meetings take place in November for all classes. 

4. Teachers may consult with parents regularly or request to meet parents/guardians Teachers may meet with parents/guardians of children with special needs more regularly.

5. The homework diary is used with 1st – 6th class to relay messages parents must sign it.

6. Newsletters are issued weekly. They include updates on school, B.O.M. and PTA news and notices of forthcoming events.

7. Appointments with the Principal can be made through the office.

8. Letters and notes are generally sent home by e-mail, so parents are asked to check the e-mail/bags regularly, otherwise they may not be fully informed about what is happening in the school. 

· A Notice board for parents’ information is located at the school gates and in front of Marine House
· The school website is wicklowetns.com
· The school uses text messaging
· There is an information day for parents of new Junior Infants. Parents are invited to the school and are welcomed to the school by the Principal, PTA and BOM Chairpersons 
Parent Teacher Meetings Formal timetabled Parent/Teacher meetings take place in November for Junior Infants – Sixth Class; however, if a parent wishes to arrange a meeting at any stage during the year in relation to a significant concern, they may do so by prior appointment. Parent/Teacher meetings aim to:

· Let parents know how their children are doing in school

· Inform teachers on how children are coping outside school

· Establish an ongoing relationship and communication with parents

· Allow teachers/parents get to know the children better as individuals

· Help children realise that home and school are working together

Informal Parent Teacher Meetings To arrange a meeting to discuss a significant concern, a parent should give the teacher a note, ring the school secretary or speak to the teacher during an informal part of the day (morning time/ home time). In each case, the parent should give a reason for the meeting. The teacher will then give the parent a time at which they will be available to meet the parent. If parents wish to drop in lunch boxes, sports gear etc. this can be done through the secretary’s office as it is important to keep class interruptions down to a minimum. The school secretary can then relay messages onto children. Informal communication takes place early morning between teachers and parents while children are settling into their classroom.

Homework Homework assignments foster initiative, develop independent learning skills, and allow time for the practice, application and consolidation of what has been learned in school. Parents and guardians are encouraged to show an interest in their child’s homework, so that by extending the child’s learning from classroom to home a powerful link is forged between teacher and parent. Homework assignments will be recorded in the Homework Journal. Parents and teachers can also use the Homework Journal for communication purposes.
Guidelines for Homework:
Infants: 10–15 minutes                           * 1st & 2nd Class: up to 30 minutes 

*3rd & 4th Class: 30–45 minutes              * 5th & 6th Class: up to 1 hour
Parental Concerns/Complaints Procedure

If a parent has a concern in relation to the social or academic progress of their child, the yard or policies etc, the following steps should be followed: -

1. The parent should make an appointment to meet with the class teacher. This can be done through the school secretary, at the informal period at the beginning or end of the day or with a note. The class teacher will inform the Principal of the nature of the meeting and whether or not the issue was resolved. 

2. If the matter remains unresolved the parent may raise the matter, by appointment with the Principal.  

3. If the grievance still persists, the parent may pursue the matter by lodging a complaint in writing with the chairperson of the B.O.M. who will bring the nature of the complaint to the notice of the principal. He/she will then seek to resolve the issue.

4. If the issue is still unresolved, a written complaint may be sought and the chairperson will report formally to the B.O.M. within 10 school days. If the B.O.M. does not uphold the complaint, all parties involved will be informed immediately. If the B.O.M. considers the complaint warrants further investigations, the issue will be looked at more closely and dealt with, as they deem appropriate.

5. If the matter relates to a staff member, after step three, the teacher will be given the complaint in writing. If the B.O.M. meets in the issue, the teacher will be requested to supply a written statement to the B.O.M. and given an opportunity to make an oral presentation to the Board.  The complainant will be offered a similar opportunity.  The process should be completed within 10 days of the first meeting between Chairperson, Principal and Teacher.

6. Within 5 school days, the decision of the B.O.M. that is final and binding is delivered in writing to all parties involved.
Money All monies payable to the school must be in a sealed envelope with your child’s name, class & amount clearly labeled on the front.
School Books Book lists and sundry details are distributed in May, for the new school year ahead. Please ensure that all books are purchased in advance of the school year in September and that sundry payments are made. The school operates a comprehensive Book Rental Scheme.
Insurance All pupils take our 24 hour insurance cover (this cost is included in the sundries payment)
Voluntary Contributions and Fundraising The Department of Education and Skills pays the teachers and the special needs assistants’ salaries and a capitation grant for each pupil. This capitation grant only partially covers the running costs of the school, so the Board of Management is responsible for making up the shortfall just as the parish does in denominational schools. By law, this shortfall cannot be levied on parents and must therefore be raised through both voluntary contributions and fund raising activities which provide an enjoyable social focus for parents. 
Charities Our school contributes to one/two charitable organisations throughout the school year, the nominated charities are selected by the Student Council.
Green Schools Programme is an international environmental programme designed to teach good habits to children and parents about the environment.  It is a partnership between An Taisce, the local authority (in our case Wicklow Co. Council) and the school.  The driving force of this project is the Green School’s Committee comprising of pupils elected by their peers, a teacher, an ancillary staff member and a parent. We have been awarded 2 Green Flags for our efforts in reducing the amount of rubbish going from school to the landfill and for our efforts to reduce energy usage and wastage within the school. We are currently working on the water theme for our third flag.
Student Council This council comprises of representatives from 2nd to 6th classes and a member of staff.

The role of the Student Council is:

· Provide an opportunity for pupils to voice their opinions and offer suggestions in relation to many aspects of school life

· Discuss issues relevant to the school and encourage and promote initiatives from pupils

· Offer an opportunity for all pupils to voice their opinions on proposed changes and thereby play a very important role in improving our school

· Act as a channel for communication within the school, between pupils and between home and school

· Encourage pupils and thereby their parents to organise events central to the life of the school

· Provide an opportunity to raise funds for charities or for school resources

Through our Student Council we hope to give the pupils a positive role in the organisation of our school and thus ensure they feel they are listened to and respected for their ideas and concerns, and these are both valued and valuable.  Council meetings help to develop social and learning skills in many areas such as speaking and listening, problem solving and decision-making.
Sport There is a comprehensive Sports Programme within the school.   As well as the PE curriculum taught in all classes the GAA and local Rugby Club provide additional coaching. 2nd to 6th classes go swimming.  We have soccer and athletics in school for the senior pupils.  

Sports Day is held every year in the Summer Term.  Sports Day is a fun day for pupils, teachers and parents alike.  There are a variety of both traditional and wacky races, and the emphasis is on participation and enjoyment, rather than competition.
Garden The garden has been developed over a number of years and provides the children with an opportunity to grow vegetables and learn about wildlife.

After School After school care operates daily for infants who wish to stay in school until 2.30, this is organised by parents. Multisports is also available to the infant classes as an after school activity. For children in the senior classes there is a homework club, chess, animation, drama, multisports and music instrumental instruction.
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